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Abstract Information
The research aims to know the effect of agile leadership as an independent variable Received: 1/3/2024
with its dimensions (humility, calm, wisdom, patience, objectivity, and trust) on Revised: 20/3/2024

Accepted: 1/4/ 2024

individual innovation as a dependent variable by analyzing the opinions of a sample of Published: 6/7/2024

workers in private hospitals in Dhi Qar Governorate, represented by (Al-Rabi’ Hospital,

Al-Amal Hospital, Al-Azhar Hospital, and Al-Hadharat Hospital) ) And knowing the

Keywords:
level of application of the research variables by the private hospitals studied, as the yw
problem of the research was embodied in the lack of sufficient attention of the private Agile Leadership
hospitals studied to individual innovation and how they contribute to achieving and
promoting it. The research sample included workers in private hospitals in Dhi Qar Individual innovation

Governorate, and its number reached (115) workers using the comprehensive survey

method, and for the purpose Describing the research variables, analyzing them, and
testing the influence relationships between them, where a number of statistical methods
and means were used, including (normal distribution test, confirmatory factor analysis,
honesty and reliability test, arithmetic mean, standard deviation, coefficient of relative
variation, relative importance, Pearson correlation coefficient, and regression analysis).
Using structural equation modeling to test the research hypotheses emerging from the
main questions. The statistical programs (AMOS v24), (SPSS v26) and the data processor
(Excel) were used, as the research results showed the existence of influential relationships
between the research variables.
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