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Abstract

This Search aims to discovor the Psychological Empowerment impact on the Innovative Behavior of a sample of
employees in Directorate of Environment AL-Qadissiya , The variable of psychological empowerment includes
four dimensions (meaning, Competence, Self-determination, Impact ). The variable of creative behavior is its
dimensions (generation of ideas, promotion of ideas, implementation of ideas), This research has been Adopted on
the analytical approach to the data collected from the opinions of a sample of (124) employee of AL-Qadissiya Env-
Directorate , The research hypotheses have been tested using simple correlation coefficient, Multiple Regression
analysis and a number of other statistical tools suitable to achieve the current Research objectives using (Spss.v.24) ,
The results of the applied research have demonstrated the validity of the proposed hypotheses, On the basis of which
the researcher formulated a number of recommendations The most important of which is that the pursuit of AL-
Qadissiya Env-Directorate to develop the Innovative behavior of the employees by assigning the creative individual
tasks that raise the motivation of the challenge to reveal new ideas and promote and apply effectively, And urged
others to innovate, As well as holding training courses for managers (inoder to learn them) how to improve the level
of psychological empowerment of workers and what dimensions and how to manage and impact on the increase of
positive behaviors in the workplace.
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Source: Pukiene , Aiste , (2016) , "innovative work behavior — the role of human resource management
and affective commitment™ , Thesis For Master, University Management and Economics, P:14.
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** Correlation is significant at the 0.01 level (2-tailed).

G sinae e (0.440) Bl ¥ Jalas jlade gL 3 jL<aY)
Ao ill A il Aan daiill 228 ae a5 (0.01) Ansine
Ladie ¢ CpSaill (he g i ¢y sl ulelall 0l sy 12 5 25
Jsa LAl ALas e 5,08l o al s 913 aSa agd 055
=) &) ae dilian) AYs I3 Ll ) Ll dag ) <

(ONSEY) i ISV g 55 LSS a5 )

Jsaall pedagiill 45 jlae o 5 (110 ) dsaall yeka

ay Gy Aline Apla) (g sna Tl ) ABe llia G, (7) p8)
i ,¥) Jalae Jlaie gl 3 SLSEY) 255 ay g 400G LY
4 sina Lalii )l A8Me 5, (0.05) 4 sine 5 st e (0.362)
Dhaie s O HUSEYY ey g 5 a5 ALY 2ay (g Ay 58 Al
A8le 5,(0.05) 4 sine (5 siue die (0.528) Ll dalae
20 2y o ALY day (o A dplag) A st Lol )

(N=124) 121 & sbdl eyl 5 5 any 9 ol Y1 s (11 ) I

Al L)Y Jalae adindl yuidl  Jeiedl il
pe i 0.575** S8 Al g

pe 0.685** D88 g 13 Sl

pe i 0.686** IS8 et

* Correlation is significant at the 0.05 level (2-tailed).
** Correlation is significant at the 0.01 level (2-tailed).
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* Correlation is significant at the 0.05 level (2-tailed).
** Correlation is significant at the 0.01 level (2-tailed).
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